
 A key component to ensuring consistency, value, and business growth over the long term in any 
organization is succession planning. As real estate industry leaders at Center Gap Group, we are charged 
with attending to current workforce demands like data literacy, globalization, and keeping an eye on the 
competition, while also focusing on creating strategies and implementing pathways to develop new 
management and leadership for the future.  

Where is CCG? 

 CCG recruits and hires driven, intelligent, and energetic real estate leaders from consultants, to 
investment managers, to REIT experts who understand the real estate market and want to grow with your 
business over the long term. Our business is exclusively focused on the real estate industry and we only 
work with individuals who we believe have the expertise needed to be the future leaders in the industry. 
Every relationship we develop is cultivated with growth in mind, including the recruitment of our 
employees. 
 
Where is CCG going? 

 We seek real estate professionals who are the best in the field, and who embody the CEO mindset 
from the beginning. Whether it’s an entry-level employee or a senior manager, CCG is a leader in 
comprehensive leadership development. Every hire we make is considered with the benefit of your 
investments in mind. We identify talent and foster growth as our employees grow to become the real 
estate leaders we know and trust. Our mission is to attract and retain the next generation of real estate 
leaders. 

 The goal of succession planning is to ensure shareholders like you that the organizational 
structure of CCG will remain intact as key leaders in the company advance to new roles, leave, or retire. 
These shifts in our organization are inevitable, and it is our mission to establish a succession plan that 
aligns with our core values and our vision of strategic growth in the real estate market. 


